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December 9, 2015 

Shout Outs! 
 
From Susan Gardner: 
Shout out to the Materials 
Management Department 
that supported Clinical teams 
for Go-Live working around 
the clock for the past month 
through December 6. 
 
From Kim Vermedal: 
A shout out to Marlowe 
Dunker for all her help in 
getting the Quality 
Department ready for Go-
Live!! 
 
From Liz Bishop: 
I want to send out a special “Thank 
You” to the Medical Surgical Unit! 
The team work that has been going 
on has been phenomenal. Everyone 
has done a wonderful job helping 
each other out and we have moved 
along with very few bumps. 
 
Thank you to all of the Medical 
Surgical Unit’s Super Users! They 
put in a lot of extra time helping this 
unit and coming in extra to help their 
peers. These people have sacrificed 
much family time and put in a lot of 
hours to make this happen. 
 
Kirsten Kincaid, RN 
Megan Lockridge, RN 
Jandi Love, RN 
Jacob Olmstead, RN 
Kaitlyn Bausler, RN 
Sara Walden, RN 
Samantha Lawson, RN 
Zara Merriman, RN 
Allison Kane, RN 

Beth McKay, RN 
Kirsten Elstad, RN 
 
Thanks Everyone! You are an 
awesome group to work with! 
 
From Kris Muller: 
A shout out to the Security and 
Maintenance Staff, who helped 
several of us in the recent cold snap 
getting our car doors thawed out and 
jump starting cold cars! Thank you! 
 
From Mim Jensen: 
Shout out to K.K. and Tania of the 
Meditech team, for running over to 
RRC to help us out with “unique” 
situations. Thanks to all the team for 
24-hr availability to assist our 24-hr 
staff. 
 
From Jenna Hiestand: 
Joyce Chambers deserves a huge 
thank you for all of her work on 
Meditech (and I hope she takes a 
well-deserved vacation soon!) 

 
From Ursula Iha: 
Thank you to Ron Cake for all of his 
hard work on the Meditech Pharmacy 
Module! His expertise, dedication, 
and attention to detail have been 
invaluable. We are very fortunate to 
have an experienced Informatics 
Pharmacist to help with this massive 
project. We couldn’t have done it 
without you! 
 
Thank you to all the pharmacy 
staff! Your positive attitude and hard 
work during the Meditech upheaval 
(go-live) are an inspiration to me. 
 
From John Fortin: 
Lab and Histology had four 
different modules to build. This was 
accomplished by the core team: 
 
Jeanne Frickey – Hematology 
Section Supervisor – Lab Module 
Samuel Ryan Galorport –
Chemistry Supervisor – Lab Module 
Faith Hutchinson – Blood Bank 
Supervisor – Blood Bank Module 
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Leanne Griffin – Microbiology 
Section Supervisor – Microbiology 
Module 
Michelle Bibaoco – Microbiologist – 
Microbiology Module/End user 
training 
Lloyd Pontines – Blood Banker – 
Blood Bank Module/Lab Module 
Paula Williams – Lead Histologist – 
Pathology Module 
Sheryl Davis – Histologist 2 – 
Pathology Module 
Cheryl Jensen – Pathology 
Secretary – Pathology Module 
 

The entire lab staff supported this 
team, allowing coverage of patient 
care, so the team could address and 
build for a successful live date. Yes, 
we had some issues, but my personal 
observations on 12/1, was that 
Laboratory and Histology were calm, 
educated and able to perform needed 
steps. This was due to the 
commitment, dedication and 
expertise of Britt Watters. She did 
an outstanding job (and still 
continues) to assure our departments 
were going to be strong for 12/1. 
 
From Audrey Rasmussen: 
I would like to give a shout out to 
CCU super-users- Mouse 
Manowski, Megan Orsi, Alicia 
Gillis, and Michelle Van Kirk. 
They have done a tremendous job of 
helping staff thru Go-Live and spent 
numerous extra hours teaching 
classes, reviewing interventions and 
order sets, performing parallel runs, 
and learning the system. Their 
thoroughness and patience have been 
much appreciated. 
I would also like to thank Joyce 
Chambers (and her family) for the 

hours and hours of work and 
overtime she has put in to build 
Meditech, not just for CCU but for 
the whole hospital. 
 
From Karen White: 
On behalf of the OB department, I 
would like to extend a huge “thank 
you” to Kasia Spengler and Angela 
Lessard for their hard work and 
dedication on the Meditech build. No 
one really knew from the start how 
involved the project would be, but 
they stuck with it and did an 
excellent job. I also want to thank the 
OB staff for pitching in extra to fill 
the void created by Kasia and 
Angela’s absence from their 
“regular” jobs. “Thank you” to our 
super users too—MJ, Heidi, Lauren 
and Margie! There has been great 
teamwork on our unit and throughout 
the organization. Everyone should be 
proud of a job well done. 
 
From Jim Strader: 
Have to send a shout out to my team 
mates on the Employee Engagement 
Committee! We tried really hard to 
keep everyone fed, supplied with 
stress B.E.H.Rs, and properly 
equipped with sporty flashing 
lanyards and bracelets. 

Thanks to Emma House, Toni 
Petrie, Cheryl Aceves, Ella Nierra, 
Tamiko Duncan, Adrienne Antoni, 
and Gail Morehead for all the great 
ideas and hard work during Go-Live 
and the busy holiday season! 

HR Notes 
NEW EMPLOYEES! 

Shayna Rohwer, Perinatal Educator 
Faith Davis, Physical Therapist 

 
IRS Reporting Requirement  
The New Year is right around the 
corner. That means the required 
reporting to the IRS regarding your 
health insurance coverage will be 
happening in January. We are 
required to report about coverage for 
you and your dependents. This is so 
you are able to report coverage on 
your tax return and not be hit with 
the tax penalty for not having health 
insurance coverage. 
 
What should you do? 
1. If you have not updated your 

dependents’ Social Security #’s 
with HR, please do so. This is the 
most efficient way for the IRS to 
track coverage and compare to 
those people enrolled through the 
healthcare exchange. 

2. Watch for your form 1095-C to 
come in the mail with your W-2 
form in January. 

 
Certification Pay – Deadline 
Reminder 
Do you plan on submitting a 
certification for bonus pay? Deadline 
to get a copy to HR is December 31. 
 
Certification Pay details can be found 
in the Union contract. We also honor 
it for non-union employees: 
11.13 Certification Pay. In 
recognition of excellence in their 
respective specialties, annually, on 
the first pay period in February, the 
Hospital shall, according to the 
following schedule, pay a bonus to 
any employee who has worked 312 
or more hours within the previous 
calendar year (excluding temporary 
employees), and who currently holds 
certification based on the following 
minimum criteria described below as 
determined by the panel: 
 
• Examination by the certifying 

body of a nationally recognized 
job-related specialty organization 
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• Certification expenses are borne 
by individual 

• Certification is not required by 
current job description 

• Certification as a result of basic 
education for the job does not 
qualify 

• Changes in certification pay 
eligibility will be affected by 
Federal and State law and 
regulatory agencies 

• The certification must be 
periodically renewed 

 
A five-member panel, including two 
Union employees, will be appointed 
to determine whether the certification 
meets the above criteria. Each year 
new certifications and those which 
have changed status will be 
considered by the panel. In order to 
receive this bonus, the employee 
shall provide to the Hospital a copy 
of certification prior to January 1 of 
the first year holding such 
certification and then only after 
renewals. This annual certification 
shall be paid to the employee for the 
respective length of certification. 
 
First Certification   $400.00 
Second Certification  $350.00 
Third Certification   $250.00 
 
Use that Personal Leave! 
Have you been a full or part-time 
employee since January 1? 
 
If so, do you plan on using at least 
120 hours (pro-rated for part-time) of 
personal leave by December 31? 
Make your plans now or talk to your 
supervisor! 

United Way Campaign 
Reminder! 
By Jim Strader 
 
This year’s United Way campaign 
will run through December 31. 

Please consider participating in 
payroll deductions this year. 
 
This year, we are offering all 
BRH employees…who donate the 
equivalent of at least $5.00 per 
pay period…a chance to win a 
$500 Home Depot gift card. 
 
We are tracking overall BRH 
employee pledges on a “giving 
barometer” in the display case 
outside of the cafeteria. Please 
consider joining your fellow 
employees in reaching our goal of 
$7500 in this year’s United Way 
Campaign. Please note that your 
gift must be renewed every year, 
so please fill out a pledge form if 
you wish to continue previous 
payroll deductions. 
 
If you would like the great folks 
from United Way to come to your 
department to discuss the 
campaign and answer your 
questions about the work United 
Way is doing in our community, 
please let your department leaders 
know and we will join you at one 
of your staff meetings. We’ll 
bring some pledge forms and 
other information on the agencies 
supported by United Way. Pledge 
forms are also available outside 
my office (305 Admin). 
 
Simply fill out your pledge form 
and return it to Tracy Olson in our 
payroll department by December 
31. 
 
Any questions? Please don’t 
hesitate to call me at 796-8463 or 
visit www.UnitedWaySEAK.org 
for more information. 

Did You Know? 

We now have Bartlett umbrellas 
available to use when walking back 
and forth between buildings on the 
BRH campus. Please leave the 
umbrella in the matching bin at your 
BRH destination for use by someone 
making the return trip. We greatly 
appreciate your consideration in 
sharing this courtesy. 

CERT Conducts Drill at 
Bartlett 
By Mike Lopez 
 
On Saturday November 4, 2015, The 
Juneau CERT team of instructors 
conducted a Simulated Disaster 
Scene with volunteers acting as 

disaster 
patients. 
Juneau CERT 
trains and 
organizes 
teams of 
volunteers that 
provide 
assistance to 
their 
communities 

before, during, and after disasters. 
 
CERT volunteers help others 
following disasters when professional 

http://www.unitedwayseak.org/
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responders are not immediately 
available to help, and supplement and 
support the efforts of professional 
responders upon their arrival. 
Volunteers also support emergency 
response agencies by organizing and 
participating in local preparedness 
projects and initiatives. 
 
The CERT program educates 
participants about how to prepare for 
hazards that may impact their 
communities, and trains them in 
basic disaster response skills, such as 
fire safety, search and rescue, team 
organization, and disaster medical 
operations. 
 
I would like to express the gratitude 
from The Juneau Community 
Emergency Response Team (CERT), 
instructors and students for the use of 
Bartlett’s Administrative Building, 
Boardroom, and hallways. 

SEPS Wins Pizza Party! 
 

The team from Southeast Physicians 
Services enjoys the pizza they won 
for taking first place in our recent 
Halloween Costume Contest. Start 
planning your department’s entry 
for next year. Who knows what the 
prize will be? 

Girls on the Run Gives 
BRH Patients a Boost! 
 

Recently, 
Abigail 
Laurent from 
the Gastineau 
‘Girls on the 
Run’ team (a 
group that 
celebrates 
girls and helps 
boost self-

esteem, etc.) came by with a bunch of 
stuffed animals that she and her team 
had collected and some home-made 
Get Well cards that were decorated. 
 
They wanted to give something to the 
patients who were really sick and 
needed a boost. 

Go-Live is History! 
(But the Work Goes On!) 
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